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ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﻭ ﺍﺳﺘﺎﺩﺍﻥ
ﺩﺍﻧﺸﻜﺪﻩ ﻱ ﭘﺰﺷﻜﻲ ﺩﺍﻧﺸﮕﺎﻩ ﻋﻠﻮﻡ ﭘﺰﺷﻜﻲ ﺍﻳﺮﺍﻥ
ﺍﺯ ﻃﺮﻳﻖ ﺍﻧﺪﺍﺯﻩ ﮔﻴﺮﻱ ﺷﺎﺧﺺ ﻫﺮﺵ؛ 7831
ﻣﺤﻤﺪﺭﺿﺎ ﻋﻠﻲ ﺑﻴﮓ1 / ﻟﻴﻼ ﺭﻭﺳﺘﺎ ﺁﺯﺍﺩ2
ﭼﻜﻴﺪﻩ
ﻣﻘﺪﻣﻪ: ﻳﻜﻲ ﺍﺯ ﻣﻬﻤﺘﺮﻳﻦ ﺭﻭﺵ ﻫﺎﻱ ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ ﻣﺤﻘﻘﺎﻥ ﻭ ﻣﺮﺍﻛﺰ ﺗﺤﻘﻴﻘﺎﺗﻲ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺷﺎﺧﺺ ﻫﺮﺵ ﻣﻲ ﺑﺎﺷﺪ. ﺍﺯ ﻣﻬﻤﺘﺮﻳﻦ 
ﻣﺰﺍﻳﺎﻱ ﺍﻳﻦ ﺷﺎﺧﺺ ﺳﻨﺠﺶ ﻫﻤﺰﻣﺎﻥ ﻛﻤﻴﺖ ﻭﻛﻴﻔﻴﺖ ﺑﺮﻭﻧﺪﺍﺩﻫﺎﻱ ﻋﻠﻤﻲ ﻣﻲ ﺑﺎﺷﺪ. ﺩﺭ ﺍﻳﻦ ﭘﮋﻭﻫﺶ ﻣﻴﺰﺍﻥ ﺷﺎﺧﺺ ﺫﻛﺮ ﺷﺪﻩ ﺑﺮﺍﻱ 
ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﻭ ﺍﺳﺘﺎﺩﺍﻥ ﺩﺍﻧﺸﻜﺪﻩ ﭘﺰﺷﻜﻲ ﺩﺍﻧﺸﮕﺎﻩ ﻋﻠﻮﻡ ﭘﺰﺷﻜﻲ ﺍﻳﺮﺍﻥ ﻣﺤﺎﺳﺒﻪ ﻭ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﻗﺮﺍﺭ ﮔﺮﻓﺖ.
ﺭﻭﺵ ﺑﺮﺭﺳﻲ: ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﺍﺯ ﻧﻮﻉ ﻛﺎﺭﺑﺮﺩﻱ - ﺗﻮﺻﻴﻔﻲ ﻣﻲ ﺑﺎﺷﺪ. ﺟﺎﻣﻌﻪ ﻱ ﭘﮋﻭﻫﺶ 101 ﻧﻔﺮ ﺍﺳﺘﺎﺩﺍﻥ ﻭ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺩﺍﻧﺸﻜﺪﻩ ﭘﺰﺷﻜﻲ 
ﻫﺴﺘﻨﺪ. ﺩﺍﺩﻩ ﻫﺎﻱ ﺍﺻﻠﻲ ﭘﮋﻭﻫﺶ ﺷﺎﻣﻞ ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺕ ﻭ ﺗﻌﺪﺍﺩ ﺍﺳﺘﻨﺎﺩﺍﺕ ﺑﻪ ﻫﺮ ﻣﻘﺎﻟﻪ ﺍﺯ ﻃﺮﻳﻖ ﺟﺴﺖ ﻭﺟﻮ ﺩﺭ ﻧﻤﺎﻳﻪ ﻧﺎﻣﻪ ﻫﺎﻱ ﺍﺳﺘﻨﺎﺩﻱ 
ﺗﺤﺖ ﻭﺏ، supocS ،ecneicS fo beW ﻭ ralohcS elgooG ﺟﻤﻊ ﺁﻭﺭﻱ ﺷﺪﻧﺪ. ﺑﺎ ﺗﻠﻔﻴﻖ ﺩﺍﺩﻩ ﻫﺎﻱ ﺑﻪ ﺩﺳﺖ ﺁﻣﺪﻩ ﺍﺯ ﻫﺮ ﭘﺎﻳﮕﺎﻩ ﺩﺍﺩﻩ ﻫﺎﻱ ﺷﺎﺧﺺ 
ﻫﺮﺵ ﻫﺮ ﻓﺮﺩ ﻣﺤﺎﺳﺒﻪ ﮔﺮﺩﻳﺪ. ﺑﺮﺍﻱ ﺗﺠﺰﻳﻪ ﻭ ﺗﺤﻠﻴﻞ ﺩﺍﺩﻩ ﻫﺎ ﺍﺯ ﻧﺮﻡ ﺍﻓﺰﺍﺭ SSPS ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ.
ﻳﺎﻓﺘﻪ ﻫﺎ: ﻣﺘﻮﺳﻂ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﺮﺍﻱ ﻛﻞ ﺟﺎﻣﻌﻪ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ 67/2 ﺑﻪ ﺩﺳﺖ ﺁﻣﺪ. ﻣﺘﻮﺳﻂ ﻭ ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺷﺎﺧﺺ ﻫﺮﺵ ﺍﺳﺘﺎﺩﺍﻥ 
ﺑﺎﻻﺗﺮ ﺍﺯ ﻣﻘﺎﺩﻳﺮ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ؛ ﻭ ﺷﺎﺧﺺ ﻫﺮﺵ ﺍﺳﺘﺎﺩﺍﻥ ﻭ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺷﺎﻏﻞ ﺩﺭ ﺭﺷﺘﻪ ﻫﺎﻱ ﻋﻠﻮﻡ ﭘﺎﻳﻪ ﺑﺎﻻﺗﺮ ﮔﺮﻭﻩ ﻣﺸﺎﺑﻪ ﺩﺭ ﺭﺷﺘﻪ ﻫﺎﻱ 
ﻋﻠﻮﻡ ﺑﺎﻟﻴﻨﻲ ؛ ﻭ ﺩﺭ ﻣﺮﺩﺍﻥ ﺑﻴﺸﺘﺮ ﺍﺯ ﺯﻧﺎﻥ ﺍﺳﺖ، ﻫﻴﭻ ﻳﻚ ﺍﺯ ﺯﻧﺎﻥ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﻴﺸﺘﺮ ﺍﺯ ﺷﺶ ﻧﺪﺍﺷﺘﻪ ﺍﻧﺪ ﺩﺭ ﺣﺎﻟﻲ ﻛﻪ 2/01 ﺩﺭﺻﺪ ﺍﺯ 
ﻣﺮﺩﺍﻥ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﻴﺶ ﺍﺯ ﺷﺶ ﺩﺍﺷﺘﻪ ﺍﻧﺪ. ﺑﺎﻻﺗﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﻪ ﺩﺳﺖ ﺁﻣﺪﻩ ﻋﺪﺩ 61، ﻣﺘﻌﻠﻖ ﺑﻪ ﻳﻜﻲ ﺍﺯ ﺍﺳﺘﺎﺩﺍﻥ ﺭﺷﺘﻪ ﻧﻔﺮﻭﻟﻮژﻱ 
ﺍﺳﺖ. ﺷﺎﺧﺺ ﻫﺮﺵ 71 ﻧﻔﺮ ﺑﺮﺍﺑﺮ ﺻﻔﺮ ﻣﺤﺎﺳﺒﻪ ﺷﺪ.
ﻧﺘﻴﺠﻪ ﮔﻴﺮﻱ: ﺍﺳﺘﺎﺩﺍﻥ ﻭ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺩﺍﻧﺸﻜﺪﻩ ﻋﻠﻮﻡ ﭘﺰﺷﻜﻲ ﺍﺯ ﻧﻈﺮ ﺷﺎﺧﺺ ﻫﺮﺵ ﻛﺴﺐ ﺷﺪﻩ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﺗﻌﺮﻳﻒ ﺷﺎﺧﺺ ﻭ ﭘﮋﻭﻫﺶ ﻫﺎﻱ 
ﺑﻴﻦ ﺍﻟﻤﻠﻠﻲ ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﺭ ﺣﻮﺯﻩ ﻱ ﭘﺰﺷﻜﻲ )ﻋﻠﻮﻡ ﺑﺎﻟﻴﻨﻲ( ﻭ ﺯﻳﺴﺖ/ﭘﺰﺷﻜﻲ )ﻋﻠﻮﻡ ﭘﺎﻳﻪ( ﺩﺭ ﺳﻄﺢ ﺿﻌﻴﻔﻲ ﻗﺮﺍﺭ ﺩﺍﺭﻧﺪ ﻭ ﺍﻛﺜﺮ ﺣﺘﻲ ﺗﻌﺪﺍﺩ 
ﻛﻞ ﻣﻘﺎﻻﺕ ﻭ ﺗﻌﺪﺍﺩ ﻛﻞ ﺍﺳﺘﻨﺎﺩﺍﺕ ﺷﺎﻥ ﻧﻴﺰ ﺩﺭ ﺳﻄﺢ ﭘﺎﻳﻴﻨﻲ ﻗﺮﺍﺭ ﺩﺍﺭﻧﺪ. ﺑﻪ ﻧﻈﺮ ﻣﻲ ﺭﺳﺪ ﺷﺎﺧﺺ ﻫﺮﺵ ﺣﺘﻲ ﺩﺭ ﺯﻣﻴﻨﻪ ﻫﺎﻱ ﻣﻮﺿﻮﻋﻲ 
ﻣﺸﺎﺑﻪ ﻧﻴﺰ ﺗﺤﺖ ﺗﺄﺛﻴﺮ  ﻣﺆﻟﻔﻪ ﻫﺎﻳﻲ  ﻫﻤﺎﻧﻨﺪ  ﻛﺸﻮﺭ  ﻣﺤﻞ  ﺳﻜﻮﻧﺖ؛  ﺍﻣﻜﺎﻧﺎﺕ ﻣﻮﺟﻮﺩ ، ﺑﻮﺩﺟﻪ ﻱ  ﺗﺤﻘﻴﻘﺎﺗﻲ ، ﺗﻌﺪﺍﺩ ﻣﺤﻘﻘﺎﻥ  ﺷﺎﻏﻞ ﻭ ﺯﺑﺎﻥ ﺍﺳﺖ 
ﻭ ﻋﻼﻭﻩ ﺑﺮ ﺍﻟﮕﻮﻱ ﺍﺳﺘﻨﺎﺩﻱ - ﺍﻧﺘﺸﺎﺭﺍﺗﻲ، ﻣﻴﺰﺍﻥ ﺩﺳﺘﺮﺱ ﭘﺬﻳﺮﻱ ﻣﻘﺎﻻﺕ ﺑﺮ ﺷﺎﺧﺺ ﻫﺮﺵ ﻛﺴﺐ ﺷﺪﻩ ﻣﺆﺛﺮ ﺍﺳﺖ.
ﻛﻠﻴﺪ ﻭﺍژﻩ ﻫﺎ: ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ، ﺷﺎﺧﺺ hcsriH ، ﺩﺍﻧﺸﻴﺎﺭ، ﺍﺳﺘﺎﺩ
• ﻭﺻﻮﻝ ﻣﻘﺎﻟﻪ: 9/01/78 • ﺍﺻﻼﺡ ﻧﻬﺎﻳﻲ: 91/3/88 • ﭘﺬﻳﺮﺵ ﻧﻬﺎﻳﻲ: 6/5/88
. 1 ﻣﺮﺑﻲ ﮔﺮﻭﻩ ﻛﺘﺎﺑﺪﺍﺭﻱ ﻭ ﺍﻃﻼﻉ ﺭﺳﺎﻧﻲ ﭘﺰﺷﻜﻲ، ﺩﺍﻧﺸﻜﺪﻩ ﻣﺪﻳﺮﻳﺖ ﻭ ﺍﻃﻼﻉ ﺭﺳﺎﻧﻲ ﭘﺰﺷﻜﻲ، ﺩﺍﻧﺸﮕﺎﻩ ﻋﻠﻮﻡ ﭘﺰﺷﻜﻲ ﺍﻳﺮﺍﻥ
. 2 ﺩﺍﻧﺸﺠﻮﻱ ﻛﺎﺭﺷﻨﺎﺳﻲ ﺍﺭﺷﺪ ﻛﺘﺎﺑﺪﺍﺭﻱ ﻭ ﺍﻃﻼﻉ ﺭﺳﺎﻧﻲ ﭘﺰﺷﻜﻲ، ﺩﺍﻧﺸﻜﺪﻩ ﻣﺪﻳﺮﻳﺖ ﻭ ﺍﻃﻼﻉ ﺭﺳﺎﻧﻲ ﭘﺰﺷﻜﻲ، ﺩﺍﻧﺸﮕﺎﻩ ﻋﻠﻮﻡ ﭘﺰﺷﻜﻲ ﺍﻳﺮﺍﻥ؛ ﻧﻮﻳﺴﻨﺪﻩ ﻣﺴﺌﻮﻝ 
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ﻣﻘﺪﻣﻪ
ﺩﺭ ﺣﺎﻝ ﺣﺎﺿﺮ ﺑﺮﺍﻱ ﺍﺭﺯﻳﺎﺑﻲ ﺗﻮﻟﻴﺪ ﻛﻤﻲ ﻭ ﻛﻴﻔﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ 
ﻣﺤﻘﻘﻴ ــﻦ ﻭ ﻣﺮﺍﻛﺰ ﺗﺤﻘﻴﻘﺎﺗﻲ ﺍﺯ ﺭﻭﺵ ﻫﺎﻱ ﻣﺘﻌﺪﺩﻱ ﺍﺳ ــﺘﻔﺎﺩﻩ 
ﻣﻲ ﺷ ــﻮﺩ. ﻳﻜ ــﻲ ﺍﺯ ﺍﻳﻦ ﺭﻭﺵ ﻫﺎ، ﺍﺳ ــﺘﻔﺎﺩﻩ ﺍﺯ ﺷ ــﺎﺧﺺ ﻫﺎﻱ 
ﻋﻠﻢ ﺳﻨﺠﻲ ﻣﻲ ﺑﺎﺷﺪ.]1[
ﺍﺯ ﻣﻬﻤﺘﺮﻳﻦ ﺷ ــﺎﺧﺺ ﻫﺎﻱ ﻋﻠﻢ ﺳﻨﺠﻲ ﻣﻲ ﺗﻮﺍﻥ ﺑﻪ ﺗﻌﺪﺍﺩ 
ﺍﻧﺘﺸ ــﺎﺭﺍﺕ،ﺗﻌﺪﺍﺩ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ، ﻣﺘﻮﺳ ــﻂ ﺗﻌﺪﺍﺩ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﻭ 
ﻣﺘﻮﺳ ــﻂ ﺗﻌﺪﺍﺩ ﺍﻧﺘﺸ ــﺎﺭﺍﺕ ﭘﺮ ﺍﺳﺘﻨﺎﺩ ﺍﺷ ــﺎﺭﻩ ﻧﻤﻮﺩ. ﺗﺤﻘﻴﻘﺎﺕ 
ﻣﺨﺘﻠﻒ، ﻧﺎﻛﺎﺭﺁﻣﺪﻱ ﺍﻳﻦ ﺷﺎﺧﺺ ﻫﺎ ﺭﺍ ﺩﺭ ﺗﻌﻴﻴﻦ ﻛﻴﻔﻴﺖ ﻛﻠﻲ 
ﺑﺮﻭﻧﺪﺍﺩ ﻫ ــﺎ ﻭ ﻳﺎ ﺑ ــﻪ ﻋﺒﺎﺭﺗﻲ ﺗﻌﻴﻴﻦ ﻣﻴ ــﺰﺍﻥ ﺍﺛﺮﮔﺬﺍﺭﻱ ﺑﺮﻭﻧﺪﺍﺩ 
ﻋﻠﻤﻲ ﺩﺍﻧﺸ ــﻤﻨﺪﺍﻥ ﺩﺭ ﭘﻴﺸﺮﻓﺖ ﺣﻮﺯﻩ ﻋﻠﻤﻲ ﻓﻌﺎﻟﻴﺖ ﺁﻧﺎﻥ ﺩﺭ 
ﻃﻲ ﺯﻣﺎﻥ ﺛﺎﺑﺖ ﻧﻤﻮﺩﻩ ﺍﺳﺖ.]2[
ﺑ ــﺮﺍﻱ ﺭﻓﻊ ﺍﻳﺮﺍﺩﺍﺕ ﻭﺍﺭﺩ ﺑﺮ ﺷ ــﺎﺧﺺ ﻫﺎﻱ ﻋﻠﻢ ﺳ ــﻨﺠﻲ 
ﻭ ﺗﻌﻴﻴ ــﻦ ﺗﺄﺛﻴﺮ ﻛﻠﻲ ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸ ــﺮ ﺷ ــﺪﻩ ﻣﺤﻘﻘﺎﻥ ﺩﺭ ﺳ ــﺎﻝ 
5002 ﺟ ــﻮﺭﺝ ﺍﻱ ﻫ ــﺮﺵ )hcsriH.H.J(، ﻓﻴﺰﻳﻜﺪﺍﻥ، ﻣﺤﻘﻖ 
ﻭ ﻣ ــﺪﺭﺱ ﺩﺍﻧﺸ ــﮕﺎﻩ ﻛﺎﻟﻴﻔﺮﻧﻴﺎﻱ ﺍﻣﺮﻳﻜﺎ ﺷ ــﺎﺧﺼﻲ ﺟﺪﻳﺪ ﺑﻪ 
ﻣﻨﻈ ــﻮﺭ ﺍﺭﺯﻳﺎﺑ ــﻲ ﻛﻤﻲ ﻭ ﻛﻴﻔﻲ ﺁﺛﺎﺭ ﻣﺤﻘﻘ ــﺎﻥ ﻣﻌﺮﻓﻲ ﻧﻤﻮﺩ ﻛﻪ 
ﺑﻪ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﻳﺎ ﻋﺪﺩ ﻫﺮﺵ ﻣﻌﺮﻭﻑ ﺍﺳ ــﺖ ﻭ ﺑﻪ ﺍﺧﺘﺼﺎﺭ 
xedni-h ﻧﺎﻣﻴﺪﻩ ﻣﻲ ﺷ ــﻮﺩ.]3[ ﻫﺮﺵ ﻣﻌﺘﻘﺪ ﺍﺳﺖ ﻛﻪ ﺷﺎﺧﺺ 
ﺍﺑﺪﺍﻋﻲ ﻭﻱ ﺑﻬﺘﺮ ﺍﺯ ﺩﻳﮕﺮ ﺷ ــﺎﺧﺺ ﻫﺎﻱ ﻋﻠﻢ ﺳ ــﻨﺠﻲ ﺍﺯﺟﻤﻠﻪ 
ﺗﻌﺪﺍﺩ ﻛﻞ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ،ﺗﻌﺪﺍﺩ ﻛﻞ ﺍﻧﺘﺸﺎﺭﺍﺕ،ﺗﻌﺪﺍﺩ ﺍﺳﺘﻨﺎﺩﺍﺕ ﺑﻪ 
ﻫﺮ ﻣﻘﺎﻟﻪ،ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺕ ﻣﻬﻢ )ﻗﺎﺑﻞ ﺗﻮﺟﻪ( ﻭ ﺗﻌﺪﺍﺩ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ 
ﺑﻪ ﻣﻘﺎﻻﺕ ﭘﺮ ﺍﺳﺘﻨﺎﺩ ﺑﻪ ﺑﺮﺭﺳﻲ ﻛﻴﻔﻴﺖ ﻛﻠﻲ ﻣﻘﺎﻻﺕ ﻣﻲ ﭘﺮﺩﺍﺯﺩ. 
ﻭﻱ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺭﺍ ﻋﺎﺭﻱ ﺍﺯ ﻧﻘﺺ ﻧﻤﻲ ﺩﺍﻧﺪ ﻭ ﻣﺸ ــﻜﻼﺗﻲ 
ﺭﺍ ﺑﺮﺍﻱ ﺍﻳﻦ ﺷ ــﺎﺧﺺ ﻣﺘﺬﻛﺮ ﺷ ــﺪﻩ ﺍﺳ ــﺖ ﺍﺯ ﺟﻤﻠﻪ ﺍﻳﻨﻜﻪ ﺍﻳﻦ 
ﺷ ــﺎﺧﺺ ﺗﺤﺖ ﺗﺄﺛﻴﺮ ﺍﻧﺪﺍﺯﻩ ﺍﻧﺘﺸ ــﺎﺭﺍﺕ ﮔﺮﻭﻩ ﻫﺎﻱ ﺗﺤﻘﻴﻘﺎﺗﻲ 
)ﺗﻌﺪﺍﺩ ﻧﻮﻳﺴ ــﻨﺪﮔﺎﻥ ﺑﺮﺍﻱ ﻫﺮ ﻣﻘﺎﻟﻪ( ﻭ ﻫﻤﭽﻨﻴﻦ ﺗﻐﻴﻴﺮﭘﺬﻳﺮﻱ 
ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﺭ ﻣﻴﺎﻥ ﺣﻮﺯﻩ ﻫﺎﻱ ﻣﻮﺿﻮﻋﻲ ﻣﺨﺘﻠﻒ ﺑﺎ ﺗﻌﺪﺍﺩ 
ﻣﺘﻔﺎﻭﺕ ﺯﻳﺮ ﻣﻮﺿﻮﻉ ﺍﺳﺖ.]3[
ﺗﻌﺪﺍﺩ ﺣﻮﺯﻩ ﻫﺎﻱ ﻣﻮﺿﻮﻋﻲ ﺭﺍ ﻣﺘﻮﺳ ــﻂ ﺍﺳ ــﺘﻨﺎﺩ ﻫﺮ ﻣﻘﺎﻟﻪ 
ﺗﻌﻴﻴ ــﻦ ﻣﻲ ﻧﻤﺎﻳﺪ. ﻫﺮ ﭼﻪ ﺗﻌﺪﺍﺩ ﺣﻮﺯﻩ ﻫﺎﻱ ﻣﻮﺿﻮﻋﻲ ﺑﻴﺸ ــﺘﺮ 
ﺑﺎﺷ ــﺪ ﺗﻌﺪﺍﺩ ﻣﺘﻮﺳ ــﻂ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﺑﺎﻻﺗﺮ ﺧﻮﺍﻫﺪ ﺑﻮﺩ ﺩﺭ ﻧﺘﻴﺠﻪ 
ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﺎﻻﺗﺮﻱ ﻧﻴﺰ ﺑﻪ ﺩﺳﺖ ﺧﻮﺍﻫﺪ ﺁﻣﺪ. ﺍﻳﻦ ﺷﺎﺧﺺ 
ﻋ ــﻼﻭﻩ ﺑﺮ ﺍﻧﺪﺍﺯﻩ ﮔﻴﺮﻱ ﺗﻮﻟﻴﺪﺍﺕ ﻋﻠﻤﻲ ﺍﻓﺮﺍﺩ، ﻣﻴﺰﺍﻥ ﺗﺄﺛﻴﺮ )mi-
tcap( ﻋﻠﻤﻲ ﺍﻧﺘﺸ ــﺎﺭﺍﺕ ﺍﻓﺮﺍﺩ ﺭﺍ ﻧﻴﺰ ﻣﺸ ــﺨﺺ ﻛﺮﺩﻩ ﻭ ﻧﺘﻴﺠﻪ 
ﺗﻌﺎﺩﻝ ﺑﻴﻦ ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺕ ﻭ ﺗﻌﺪﺍﺩ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﺑﻪ ﺍﺯﺍﻱ ﻫﺮ ﻣﻘﺎﻟﻪ 
ﺍﺳﺖ. ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﺭ ﻭﺍﻗﻊ ﻣﺤﻘﻘﺎﻥ ﺗﺄﺛﻴﺮﮔﺬﺍﺭ ﺭﺍ ﺍﺯ ﺁﻥ ﻫﺎﻳﻲ 
ﻛﻪ ﺻﺮﻓًﺎ ﺗﻌﺪﺍﺩ ﺯﻳﺎﺩﻱ ﻣﻘﺎﻟﻪ ﻣﻨﺘﺸ ــﺮ ﻣﻲ ﻛﻨﻨﺪ، ﻣﺘﻤﺎﻳﺰ ﻣﻲ ﻧﻤﺎﻳﺪ 
ﻭ ﺑﺮﺍﻱ ﻣﻘﺎﻳﺴ ــﻪ ﻣﺤﻘﻘﺎﻥ ﺑﺎ ﺣﻴﻄﻪ ﻛﺎﺭﻱ ﻳﻜﺴ ــﺎﻥ ﻛﺎﺭﺑﺮﺩ ﺩﺍﺭﺩ.
]4[
ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺑ ــﺪﻭﻥ ﻗﻴ ــﺎﺱ ﺑﺎ ﺩﻳﮕﺮ ﺷ ــﺎﺧﺺ ﻫﺎﻱ 
ﻋﻠﻢ ﺳ ــﻨﺠﻲ، ﺍﺯ ﻣﺰﺍﻳﺎﻳﻲ ﺑﺮﺧﻮﺭﺩﺍﺭ ﺍﺳﺖ ﻛﻪ ﺍﺯ ﻣﻬﻤﺘﺮﻳﻦ ﺁﻥ ﻫﺎ 
ﻣﻲ ﺗﻮﺍﻥ ﺑﻪ ﺍﻳﻦ ﻣﻮﺍﺭﺩ ﺍﺷ ــﺎﺭﻩ ﻧﻤﻮﺩ: ﺑﻪ ﻟﺤﺎﻅ ﺭﻳﺎﺿﻲ ﺷﺎﺧﺺ 
ﺳ ــﺎﺩﻩ ﺍﻱ ﻣﺤﺴﻮﺏ ﻣﻲ ﺷﻮﺩ، ﺗﻨﻬﺎ ﻣﻌﻴﺎﺭ ﺍﻧﺪﺍﺯﻩ ﮔﻴﺮﻱ ﺍﺳﺖ ﻛﻪ 
ﻫﻢ ﺗﻮﻟﻴﺪ ﺍﻃﻼﻋﺎﺕ )ﻛﻤﻴﺖ(ﻭ ﻫﻢ ﺗﺄﺛﻴﺮ ﺍﺳﺘﻨﺎﺩﻱ ﺁﻧﺎﻥ )ﻛﻴﻔﻴﺖ( 
ﺭﺍ ﺑﺎ ﻳﻜﺪﻳﮕﺮ ﺗﺮﻛﻴﺐ ﻣﻲ ﻛﻨﺪ، ﺍﻧﺘﺸﺎﺭﺍﺕ ﺑﺮﺟﺴﺘﻪ )ilbup pot-
snoitac( ﭘﺮ ﺍﺳﺘﻨﺎﺩ ﺑﻪ ﺳﺨﺘﻲ ﻣﻲ ﺗﻮﺍﻧﺪ ﺑﺮ ﺭﻭﻱ ﺷﺎﺧﺺ ﻫﺮﺵ 
ﺗﺄﺛﻴﺮ ﺑﮕﺬﺍﺭﺩ، ﺍﻓﺰﺍﻳﺶ ﺗﻌﺪﺍﺩ ﺍﻧﺘﺸﺎﺭﺍﺕ ﺑﻪ ﺗﻨﻬﺎﻳﻲ ﻣﻮﺟﺐ ﺗﺄﺛﻴﺮ 
ﻓﻮﺭﻱ ﺑﺮ ﺍﻳﻦ ﺷﺎﺧﺺ ﻭ ﺑﺎﻻ ﺭﻓﺘﻦ ﻣﻴﺰﺍﻥ ﺁﻥ ﻧﻤﻲ ﺷﻮﺩ ﺩﺭ ﻭﺍﻗﻊ 
ﺍﻓﺰﺍﻳﺶ ﺗﻌﺪﺍﺩ ﺍﻧﺘﺸ ــﺎﺭﺍﺕ ﺷﺮﻁ ﻻﺯﻡ ﻭ ﻧﻪ ﻛﺎﻓﻲ ﺑﺮﺍﻱ ﺍﻓﺰﺍﻳﺶ 
ﻣﻴﺰﺍﻥ ﺷﺎﺧﺺ ﻫﺮﺵ ﺍﺳﺖ.]01-5[
ﻫ ــﺮﺵ ﺑﺮﺍﻱ ﺍﻋﻀﺎﻱ ﻫﻴ ــﺄﺕ ﻋﻠﻤﻲ ﻧﻴﺰ ﻋﺪﺩ ﻫﺮﺵ ﺗﻌﻴﻴﻦ 
ﻧﻤ ــﻮﺩﻩ ﺍﺳ ــﺖ ﻭﻱ ﺑﺮﺍﻱ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤ ــﻲ ﺑﺎ ﺭﺗﺒﻪ ﻋﻠﻤﻲ 
ﺩﺍﻧﺸ ــﻴﺎﺭ )rosseforp etaicossA( ﺣﺪﺍﻗﻞ ﺷ ــﺎﺧﺺ ﻫﺮﺵ 
21-01 ﻭ ﺑ ــﺮﺍﻱ ﺍﻋﻀ ــﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﺑﺎ ﺭﺗﺒﻪ ﻋﻠﻤﻲ ﺍﺳ ــﺘﺎﺩ 
ﺗﻤﺎﻡ )rosseforp lluF( ﺣﺪﺍﻗﻞ ﺷﺎﺧﺺ ﻫﺮﺵ 81 ﺭﺍ ﭘﻴﺸﻨﻬﺎﺩ 
ﻧﻤﻮﺩﻩ ﺍﺳﺖ.]3[
ﺭﻭﺵ ﺑﺮﺭﺳﻲ
ﺍﻳ ــﻦ ﭘﮋﻭﻫ ــﺶ ﺍﺯ ﻧ ــﻮﻉ ﻛﺎﺭﺑﺮﺩﻱ ﻭ ﺑﻪ ﺭﻭﺵ ﺗﻮﺻﻴﻔﻲ ﺍﺳ ــﺖ 
ﻛ ــﻪ ﺑ ــﻪ ﺻﻮﺭﺕ ﻣﻘﻄﻌ ــﻲ ﻭ ﺑﺎ ﻫﺪﻑ ﺍﺭﺯﻳﺎﺑ ــﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ 
ﺍﺳﺘﺎﺩﺍﻥ ﻭ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺩﺍﻧﺸﻜﺪﻩ ﭘﺰﺷﻜﻲ ﺩﺍﻧﺸﮕﺎﻩ ﻋﻠﻮﻡ ﭘﺰﺷﻜﻲ 
ﻭ ﺧﺪﻣﺎﺕ ﺩﺭﻣﺎﻧﻲ ﺍﻳﺮﺍﻥ ﺍﺯ ﻃﺮﻳﻖ ﻣﺤﺎﺳ ــﺒﻪ ﺷ ــﺎﺧﺺ ﻫﺮﺵ 
ﺩﺭ ﺳ ــﺎﻝ 7831 ﺍﻧﺠﺎﻡ ﺷ ــﺪﻩ ﺍﺳ ــﺖ. ﺟﺎﻣﻌﻪ ﭘﮋﻭﻫﺶ ﺍﻋﻀﺎﻱ 
ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﺑﺎ ﺭﺗﺒﻪ ﺍﺳ ــﺘﺎﺩ ﻭ ﺩﺍﻧﺸ ــﻴﺎﺭ ﺑﻮﺩﻧﺪ ﺑﻪ ﺩﻟﻴﻞ ﺍﻳﻨﻜﻪ ﺍﻳﻦ 
ﮔ ــﺮﻭﻩ ﺍﺯ ﺍﻋﻀﺎﻱ ﻫﻴ ــﺄﺕ ﻋﻠﻤﻲ ﻣﻴﺰﺍﻥ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ ﺑﺎﻻﺗﺮﻱ 
ﻧﺴ ــﺒﺖ ﺑﻪ ﺍﺳ ــﺘﺎﺩﻳﺎﺭﺍﻥ ﻭ ﻣﺮﺑﻲ ﻫﺎ ﺩﺍﺭﻧﺪ ﻟﺬﺍ ﻣﺤﺎﺳﺒﻪ ﺷﺎﺧﺺ 
ﻫﺮﺵ ﺁﻧﺎﻥ ﺍﺯﺍﻫﻤﻴﺖ ﻭ ﺍﻭﻟﻮﻳﺖ ﺑﻴﺸ ــﺘﺮﻱ ﺑﺮﺧﻮﺭﺩﺍﺭ ﺍﺳ ــﺖ. 
ﺑ ــﺮﺍﻱ ﺟﻤﻊ ﺁﻭﺭﻱ ﺩﺍﺩﻩ ﻫﺎﻱ ﻣ ــﻮﺭﺩ ﻟﺰﻭﻡ ﺩﺭ ﺍﻳﻦ ﭘﮋﻭﻫﺶ ﺍﺑﺘﺪﺍ 
ﻣﺸ ــﺨﺼﺎﺕ ﻓ ــﺮﺩﻱ ﻣﻮﺭﺩ ﻧﻈﺮ ﺍﻋﻀﺎﻱ ﻫﻴ ــﺄﺕ ﻋﻠﻤﻲ ﺟﺎﻣﻌﻪ 
ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﻭ ﺍﺳﺘﺎﺩﺍﻥ …
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ﭘﮋﻭﻫﺶ ﺑﺎ ﻣﺮﺍﺟﻌﻪ ﺑﻪ ﻣﺮﻛﺰ ﺁﻣﺎﺭ ﺩﺍﻧﺸ ــﮕﺎﻩ ﺗﻬﻴﻪ ﺷ ــﺪ. ﺳ ــﭙﺲ 
ﺑﻪ ﻣﻨﻈﻮﺭ ﮔﺮﺩﺁﻭﺭﻱ ﺩﺍﺩﻩ ﻫﺎﻱ ﻻﺯﻡ ﺑﺮﺍﻱ ﻣﺤﺎﺳ ــﺒﻪ ﺷ ــﺎﺧﺺ 
ﻫﺮﺵ ﺍﻳﻦ ﺍﻓﺮﺍﺩ ﺑﺎ ﺟﺴﺘﺠﻮ ﺍﺯ ﻃﺮﻳﻖ ﺩﺭ ﻧﻤﺎﻳﻪ ﻧﺎﻣﻪ ﻫﺎﻱ ﺍﺳﺘﻨﺎﺩﻱ 
ﺗﺤ ــﺖ ﻭﺏ، supocS ,ecneicS fO beW ﻭ ralohcS elgooG 
ﺟﻤﻊ ﺁﻭﺭﻱ ﺷ ــﺪﻧﺪ. ﺳﭙﺲ ﺑﺎ ﺗﻠﻔﻴﻖ ﺩﺍﺩﻩ ﻫﺎﻱ ﺑﻪ ﺩﺳﺖ ﺁﻣﺪﻩ ﺍﺯ 
ﺍﻳﻦ ﺳ ــﻪ ﭘﺎﻳﮕﺎﻩ ﻫﺎ، ﺍﺑﺘﺪﺍ ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺕ ﻭ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﻛﻠﻲ ﺑﺮﺍﻱ 
ﻫﺮ ﻳﻚ ﺍﺯ ﺍﻋﻀﺎﻱ ﺟﺎﻣﻌﻪ ﭘﮋﻭﻫﺶ ﻣﺤﺎﺳﺒﻪ ﻭ ﺳﭙﺲ ﺑﺎ ﺍﺳﺘﻔﺎﺩﻩ 
ﺍﺯ ﺁﻥ ﻫﺎ ﻣﻘﺪﺍﺭ ﺩﻗﻴﻖ ﺷﺎﺧﺺ ﻫﺮﺵ ﻣﺤﺎﺳﺒﻪ ﮔﺮﺩﻳﺪ. ﻣﺤﺎﺳﺒﻪ 
ﺷﺎﺧﺺ ﻫﺎﻱ ﺁﻣﺎﺭﻱ ﻭ ﺗﻬﻴﻪ ﺟﺪﺍﻭﻝ ﺑﻪ ﻣﻨﻈﻮﺭ ﺗﺠﺰﻳﻪ ﻭ ﺗﺤﻠﻴﻞ 
ﺩﺍﺩﻩ ﻫﺎ ﺍﺯ ﻧﺮﻡ ﺍﻓﺰﺍﺭ SSPS ﺍﺳﺘﻔﺎﺩﻩ ﺷﺪ.
ﻳﺎﻓﺘﻪ ﻫﺎ
ﺩﺭ ﺑﺮﺭﺳ ــﻲ ﺟﺎﻣﻌ ــﻪ ﻣﻮﺭﺩ ﻧﻈﺮ ﻣﺸ ــﺨﺺ ﮔﺮﺩﻳ ــﺪ ﻛﻪ7/52 
ﺩﺭﺻﺪ ﺍﺯ ﺁﻧﺎﻥ ﺩﺍﺭﺍﻱ ﺭﺗﺒﻪ ﻋﻠﻤﻲ ﺍﺳ ــﺘﺎﺩ ﻭ 3/47 ﺩﺭﺻﺪ ﺩﺍﺭﺍﻱ 
ﺭﺗﺒﻪ ﻋﻠﻤﻲ ﺩﺍﻧﺸ ــﻴﺎﺭ ﻫﺴ ــﺘﻨﺪ ﺍﺯ ﻃﺮﻓ ــﻲ 7/72 ﺩﺭﺻﺪ ﺍﺯ ﺁﻧﺎﻥ 
ﺩﺭ ﺭﺷ ــﺘﻪ ﻫﺎﻱ ﮔﺮﻭﻩ ﻋﻠﻮﻡ ﭘﺎﻳﻪ ﻭ3/27 ﺩﺭﺻﺪ ﺩﺭ ﺭﺷ ــﺘﻪ ﻫﺎﻱ 
ﮔﺮﻭﻩ ﻋﻠﻮﻡ ﺑﺎﻟﻴﻨﻲ ﻣﺸ ــﻐﻮﻝ ﺑﻪ ﻛﺎﺭﻧﺪ. ﺑﻴﺸ ــﺘﺮﻳﻦ ﺗﻌﺪﺍﺩ ﺟﺎﻣﻌﻪ 
ﻣﻮﺭﺩ ﺑﺮﺭﺳ ــﻲ ﺩﺭ ﮔﺮﻭﻩ ﻋﻠﻮﻡ ﺑﺎﻟﻴﻨﻲ ﻣﺮﺑﻮﻁ ﺑﻪ ﺭﺷ ــﺘﻪ ﺯﻧﺎﻥ ﻭ 
ﺯﺍﻳﻤﺎﻥ )8ﻧﻔﺮ( ﻭ ﭼﺸﻢ ﭘﺰﺷ ــﻜﻲ )6ﻧﻔﺮ( ﻭ ﺩﺭ ﮔﺮﻭﻩ ﻋﻠﻮﻡ ﭘﺎﻳﻪ 
ﺭﺷ ــﺘﻪ ﻓﺎﺭﻣﺎﻛﻮﻟﻮژﻱ )6ﻧﻔﺮ( ﻭ ﺍﻳﻤﻨﻲ ﺷﻨﺎﺳﻲ )5ﻧﻔﺮ( ﻫﺴﺘﻨﺪ. 
ﻫﻤﭽﻨﻴﻦ ﺩﺭ ﻫﺮ ﺩﻭ ﮔﺮﻭﻩ ﺍﺳ ــﺘﺎﺩﺍﻥ ﻭ ﺩﺍﻧﺸ ــﻴﺎﺭﺍﻥ ﺩﺭﺻﺪ ﻣﺮﺩﺍﻥ 
ﻣﺤﻤﺪﺭﺿﺎ ﻋﻠﻲ ﺑﻴﮓ ﻭ ﻟﻴﻼ ﺭﻭﺳﺘﺎ ﺁﺯﺍﺩ
ﺟﺪﻭﻝ 1: ﺗﻮﺯﻳﻊ ﻓﺮﺍﻭﺍﻧﻲ ﺷﺎﺧﺺ ﻫﺮﺵ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﺑﺮ ﺣﺴﺐ ﺭﺗﺒﻪ ﻋﻠﻤﻲ ﺁﻧﺎﻥ
ﺭﺗﺒﻪ ﻋﻠﻤﻲ
 ﺷﺎﺧﺺ ﻫﺮﺵ
ﻛﻞﺍﺳﺘﺎﺩﺩﺍﻧﺸﻴﺎﺭ
 ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ
8/71814/5147/81410
8/12224/51442811
8/61714/5143/71312
9/41515/11361213
9/01114/5143/974
9/787/72865
3300436
11003/117
228/313/119
118/310001
118/310021
118/310031
118/310061
001001476200157ﺟﻤﻊ
000ﻛﻤﺘﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ
61619ﺑﻴﺸﺘﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ
67/221/492/2ﻣﻴﺎﻧﮕﻴﻦ
232ﻣﻴﺎﻧﻪ
168/2933/4759/1ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ
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ﺑﻴﺸ ــﺘﺮ ﺍﺯ ﺯﻧﺎﻥ ﺍﺳ ــﺖ. )ﺟﺪﻭﻝ 2( ﻣﻴﺎﻧﮕﻴﻦ ﺳﺎﺑﻘﻪ ﻛﺎﺭ ﺍﺳﺘﺎﺩﺍﻥ 
ﺗﻘﺮﻳﺒًﺎ 5/4 ﺳ ــﺎﻝ ﺑﻴﺸﺘﺮ ﺍﺯ ﻣﻴﺎﻧﮕﻴﻦ ﺳﺎﺑﻘﻪ ﻛﺎﺭ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺍﺳﺖ. 
ﺩﺭ ﻫﺮ ﺩﻭ ﮔﺮﻭﻩ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﻣﻘﺎﺩﻳﺮ ﺷﺎﺧﺺ ﻫﺮﺵ ﺍﻛﺜﺮ ﺍﻓﺮﺍﺩ 
ﺩﺭ ﻣﺤﺪﻭﺩﻩ 0 ﺗﺎ 5 ﻗﺮﺍﺭ ﺩﺍﺭﺩ ﺑﻪ ﻭﻳﮋﻩ 4/51 ﺩﺭﺻﺪ ﺍﺯ ﺍﺳ ــﺘﺎﺩﺍﻥ 
ﻭ 7/81 ﺩﺭﺻ ــﺪ ﺍﺯ ﺩﺍﻧﺸ ــﻴﺎﺭﺍﻥ ﺩﺍﺭﺍﻱ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺻﻔﺮ 
ﻫﺴﺘﻨﺪ. ﺑﺪﻳﻦ ﻣﻔﻬﻮﻡ ﻛﻪ ﻳﺎ ﻣﻘﺎﻟﻪ ﺍﻱ ﻣﻨﺘﺸﺮ ﻧﻨﻤﻮﺩﻩ ﺍﻧﺪ ﻭ ﻳﺎ ﺍﻳﻨﻜﻪ 
ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸ ــﺮ ﺷﺪﻩ ﺁﻧﺎﻥ ﻫﻴﭻ ﺍﺳﺘﻨﺎﺩﻱ ﻧﺪﺍﺷﺘﻪ ﺍﺳﺖ)ﺟﺪﻭﻝ 
3( 4/51 ﺩﺭﺻﺪ ﺍﺯ ﺍﺳﺘﺎﺩﺍﻥ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﺎﻻﺗﺮ ﺍﺯ 9 ﺩﺍﺷﺘﻪ ﺍﻧﺪ 
ﺩﺭ ﺣﺎﻟﻲ ﻛﻪ ﻫﻴﭻ ﻳﻚ ﺍﺯ ﺩﺍﻧﺸ ــﻴﺎﺭﺍﻥ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺑﻴﺸ ــﺘﺮ 
ﺍﺯ 9 ﻧﺪﺍﺷ ــﺘﻪ ﺍﻧﺪ )ﺟﺪﻭﻝ 1(. 05 ﺩﺭﺻﺪ ﺍﺯ ﻛﺴ ــﺎﻧﻲ ﺷ ــﺎﺧﺺ 
ﻫﺮﺵ ﺣﺪﺍﻗﻞ 01 ﺩﺍﺭﻧﺪ ﺑﻪ ﮔﺮﻭﻩ ﺳ ــﻨﻲ ﺑﺎﻻﻱ 46 ﺳ ــﺎﻝ ﺗﻌﻠﻖ 
ﺩﺍﺭﻧﺪ )ﺟﺪﻭﻝ 4(. ﺑﻴﺸ ــﺘﺮﻳﻦ ﺗﻮﺯﻳﻊ ﺷﺎﺧﺺ ﻫﺮﺵ ﻣﺮﺑﻮﻁ ﺑﻪ 
ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﻭ ﺍﺳﺖ ﻛﻪ ﺣﺪﻭﺩ ﻳﻚ ﭘﻨﺠﻢ ﺍﻓﺮﺍﺩ ﺭﺍ ﺑﻪ ﺧﻮﺩ 
ﺍﺧﺘﺼﺎﺹ ﺩﺍﺩﻩ ﺍﺳﺖ. ﺿﺮﻳﺐ ﻫﻤﺒﺴﺘﮕﻲ ﭘﻴﺮﺳﻮﻥ ﺑﻴﻦ ﺳﺎﺑﻘﻪ 
ﺷ ــﻐﻠﻲ ﻭ ﺷﺎﺧﺺ ﻫﺮﺵ 420/0- ﺍﺳﺖ، ﺑﺪﻳﻦ ﻣﻌﻨﻲ ﻛﻪ ﻫﻴﭻ 
ﺭﺍﺑﻄ ــﻪ ﻣﻌﻨﻲ ﺩﺍﺭﻱ ﺑﻴﻦ ﺍﻳﻦ ﺩﻭ ﻣﺘﻐﻴﺮ ﻭﺟﻮﺩ ﻧﺪﺍﺭﺩ ﻭ ﺍﻓﺰﺍﻳﺶ ﻭ 
ﻳﺎ ﻛﺎﻫﺶ ﻣﻘﺪﺍﺭ ﻫﺮ ﻳﻚ ﺑﺮ ﺩﻳﮕﺮﻱ ﺗﺄﺛﻴﺮ ﻧﺪﺍﺭﺩ.
ﻣﻴﺎﻧﮕﻴﻦ ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﺭ ﺩﻭ ﮔﺮﻭﻩ ﺍﺳﺘﺎﺩﺍﻥ ﺑﻴﺶ ﺍﺯ 5/1 
ﺑﺮﺍﺑﺮ ﻣﻴﺎﻧﮕﻴﻦ ﺍﻥ ﺩﺭ ﮔﺮﻭﻩ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺍﺳﺖ. ﻣﻴﺎﻧﻪ ﺍﻳﻦ ﺷﺎﺧﺺ 
ﻧﻴ ــﺰ ﺩﺭ ﮔﺮﻭﻩ ﺍﺳ ــﺘﺎﺩﺍﻥ ﺑﻴﺶ ﺍﺯ ﺗﻌﺪﺍﺩ ﺁﻥ ﺩﺭ ﮔﺮﻭﻩ ﺩﺍﻧﺸ ــﻴﺎﺭﺍﻥ 
ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﻭ ﺍﺳﺘﺎﺩﺍﻥ …
ﺟﺪﻭﻝ2: ﺗﻮﺯﻳﻊ ﻓﺮﺍﻭﺍﻧﻲ ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﻗﻴﻖ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﺑﺮ ﺣﺴﺐ ﺟﻨﺴﻴﺖ ﺁﻧﺎﻥ
ﺟﻨﺴﻴﺖ
 ﺷﺎﺧﺺ ﻫﺮﺵ
ﻣﺮﺩﺯﻥ
 ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ
8/815141/330
52029/521
5/210133/372
21/5018/3253
3/1199/524
8/878/415
5/224/816
1/31007
2/52009
1/310001
1/310021
3/110031
1/310061
0010800112ﺟﻤﻊ
00ﻛﻤﺘﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ
616ﺑﻴﺸﺘﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ
78/284/2ﻣﻴﺎﻧﮕﻴﻦ
22ﻣﻴﺎﻧﻪ
311/3465/1ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ
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ﺍﺳ ــﺖ ﻛﻪ ﻧﺸ ــﺎﻥ ﺩﻫﻨﺪﻩ ﺍﻳﻦ ﺍﺳ ــﺖ ﻛﻪ ﻣﻘﺎﺩﻳﺮ ﺷﺎﺧﺺ ﻫﺮﺵ 
ﺩﺭ ﮔﺮﻭﻩ ﺍﺳ ــﺘﺎﺩﺍﻥ ﺩﺭ ﻭﺿﻌﻴﺖ ﺑﻬﺘﺮﻱ ﻧﺴ ــﺒﺖ ﺑﻪ ﺩﺍﻧﺸ ــﻴﺎﺭﺍﻥ 
ﺑﺮﺧﻮﺭﺩﺍﺭ ﺍﺳ ــﺖ ﺍﺯﻃﺮﻓﻲ ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ ﺑﻴﺸﺘﺮ ﺷﺎﺧﺺ 
ﻫﺮﺵ ﺩﺭ ﮔﺮﻭﻩ ﺍﺳ ــﺘﺎﺩﺍﻥ ﻣﺆﻳﺪ ﺁﻥ ﺍﺳﺖ ﻛﻪ ﺍﻋﻀﺎﻱ ﺍﻳﻦ ﮔﺮﻭﻩ 
ﺍﺯ ﻧﻈﺮ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﻧﺎﻫﻤﺴﺎﻧﻲ ﺑﻴﺸﺘﺮﻱ ﻧﺴﺒﺖ ﺑﻪ ﺍﻋﻀﺎﻱ 
ﮔﺮﻭﻩ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺩﺍﺭﻧﺪ.
ﺑﺤﺚ ﻭ ﻧﺘﻴﺠﻪ ﮔﻴﺮﻱ
ﻳﺎﻓﺘﻪ ﻫ ــﺎ ﺑ ــﻪ ﻃﻮﺭ ﻛﻠﻲ ﻧﺸ ــﺎﻥ ﻣﻲ ﺩﻫﺪ ﻛﻪ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺑﻪ 
ﺩﺳ ــﺖ ﺁﻣﺪﻩ ﺩﺭ ﺣﻮﺯﻩ ﻋﻠﻮﻡ ﭘﺰﺷ ــﻜﻲ ﺍﻳﺮﺍﻥ ﺧﻴﻠﻲ ﭘﺎﻳﻴﻦ ﺗﺮ ﺍﺯ 
ﺷﺎﺧﺺ ﻫﺎﻱ ﻫﺮﺵ ﺩﺭﺳﻄﺢ ﺑﻴﻦ ﺍﻟﻤﻠﻠﻲ ﺍﺳﺖ ﺍﻟﺒﺘﻪ ﭘﮋﻭﻫﺸﻲ 
ﻛﻪ ﺩﺭﺁﻥ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺭﺍ ﺑﺮﺍﻱ ﻋﻠﻮﻡ ﺑﺎﻟﻴﻨﻲ ﻣﺤﺎﺳ ــﺒﻪ ﻛﺮﺩﻩ 
ﺑﺎﺷ ــﺪ ﻳﺎﻓﺖ ﻧﺸﺪ ﻭﻟﻲ ﺑﺮﻃﺒﻖ ﻣﻄﺎﻟﻌﺎﺕ ﺟﻮﺭﺝ ﻫﺮﺵ ﻣﺘﻮﺳﻂ 
ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺩﺍﻧﺸ ــﻤﻨﺪﺍﻥ ﺯﻳﺴﺖ ﺷ ــﻨﺎﺱ ﻭ ﺩﺍﻧﺸﻤﻨﺪﺍﻥ 
ﺯﻳﺴﺖ ﭘﺰﺷ ــﻜﻲ ﺑﻴﻦ791-021 ﺍﺳ ــﺖ.]01[ ﻳﻜﻲ ﺍﺯﺩﻻﻳﻞ 
ﻋﻤ ــﺪﻩ ﺍﻳﻦ ﺗﻔﺎﻭﺕ ﻓﺎﺣﺶ ﻣﻲ ﺗﻮﺍﻧﺪ ﻋ ــﺪﻡ ﺭﻭﻳﺖ ﺑﻴﻦ ﺍﻟﻤﻠﻠﻲ 
ﻣﻘﺎﻻﺕ ﺍﻳﺮﺍﻧﻲ ﺑﺎﺷﺪ.
ﻫﺮﺵ )5002( ﺷ ــﺎﺧﺺh ﺭﺍ ﺑﺮﺍﻱ ﺑﺮﻧﺪﮔﺎﻥ ﺟﺎﻳﺰﻩ ﻧﻮﺑﻞ 
ﻣﺤﺎﺳﺒﻪ ﻧﻤﻮﺩﻩ ﺍﺳﺖ. ﻳﺎﻓﺘﻪ ﻫﺎﻱ ﻭﻱ ﻧﺸﺎﻥ ﻣﻲ ﺩﻫﺪ 48 ﺩﺭﺻﺪ 
ﺑﺮﻧﺪﮔﺎﻥ ﺟﺎﻳﺰﻩ ﻧﻮﺑﻞ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺣﺪﺍﻗﻞ 03 ﺩﺍﺷ ــﺘﻪ ﺍﻧﺪ 
ﻣﺤﻤﺪﺭﺿﺎ ﻋﻠﻲ ﺑﻴﮓ ﻭ ﻟﻴﻼ ﺭﻭﺳﺘﺎ ﺁﺯﺍﺩ
ﺟﺪﻭﻝ3: ﺗﻮﺯﻳﻊ ﻓﺮﺍﻭﺍﻧﻲ ﺷﺎﺧﺺ ﻫﺮﺵ ﺩﻗﻴﻖ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﺑﺮ ﺣﺴﺐ ﺣﻮﺯﻩ ﻣﻮﺿﻮﻋﻲ ﻛﺎﺭ ﺁﻧﺎﻥ
ﺣﻮﺯﻩ ﻣﻮﺿﻮﻋﻲ
 ﺷﺎﺧﺺ ﻫﺮﺵ
ﻛﻞﻋﻠﻮﻡ ﺑﺎﻟﻴﻨﻲﻋﻠﻮﻡ ﭘﺎﻳﻪ
 ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ ﺩﺭﺻﺪ ﺗﻌﺪﺍﺩ
8/71815/025101/730
8/12229/126112/461
8/61712/914101/732
9/415131/7019/7153
9/01111187/0134
9/782/861/725
331/411/726
111/41007
221/413/619
11003/6101
11003/6121
11003/6131
111/410061
0011010013700182ﺟﻤﻊ
000ﻛﻤﺘﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ
616131ﺑﻴﺸﺘﺮﻳﻦ ﺷﺎﺧﺺ ﻫﺮﺵ
67/283/257/3ﻣﻴﺎﻧﮕﻴﻦ
223ﻣﻴﺎﻧﻪ
168/2294/2315/3ﺍﻧﺤﺮﺍﻑ ﺍﺳﺘﺎﻧﺪﺍﺭﺩ
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ﻭ ﺍﺧﻴﺮﺍ ًﭘﮋﻭﻫﺸ ــﻲ ﺩﻳﮕﺮ ﻛﻪ ﺗﻮﺳ ــﻂ ﻭﻱ ﺍﻧﺠﺎﻡ ﺷ ــﺪﻩ ﻧﺸ ــﺎﻥ 
ﻣﻲ ﺩﻫﺪ ﻣﺘﻮﺳ ــﻂ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺩﺍﻧﺸﻤﻨﺪﺍﻥ ﺯﻳﺴﺖ ﺷﻨﺎﺱ 
ﻭ ﺩﺍﻧﺸ ــﻤﻨﺪﺍﻥ ﺯﻳﺴﺖ ﭘﺰﺷ ــﻜﻲ 791-021 ﺍﺳﺖ]01[ ﺣﺎﻝ 
ﺁﻧﻜﻪ ﺩﺭ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﻣﺘﻮﺳ ــﻂ ﺷ ــﺎﺧﺺ ﻫ ــﺮﺵ ﻛﻤﺘﺮ ﺍﺯ 
ﺳﻪ ﺍﺳﺖ.
leznalG ﻭ nossreP )5002( ﺷ ــﺎﺧﺺ ﻫ ــﺮﺵ ﺭﺍ ﺑﺮﺍﻱ 
41 ﺑﺮﻧﺪﻩ ﺟﺎﻳﺰﻩ sdrawA ladeM ecirP ﻛﻪ ﺍﺯ ﻧﻈﺮ ﻋﻠﻤﻲ ﻫﻨﻮﺯ 
ﻓﻌﺎﻝ ﻫﺴ ــﺘﻨﺪ، ﻣﺤﺎﺳ ــﺒﻪ ﻧﻤﻮﺩﻧﺪ. ﺍﻳﻦ ﺟﺎﻳ ــﺰﻩ ﺍﺯ ﻃﺮﻑ ﻣﺠﻠﻪ 
ﺑﻴﻦ ﺍﻟﻤﻠﻠﻲ ﻋﻠﻢ ﺳ ــﻨﺠﻲ ﺑﻪ ﺩﺍﻧﺸﻤﻨﺪﺍﻧﻲ ﻛﻪ ﺍﻧﺘﺸﺎﺭﺍﺕ ﺑﺮﺟﺴﺘﻪ 
ﺩﺭ ﺯﻣﻴﻨﻪ ﻣﻄﺎﻟﻌﺎﺕ ﻛﻤﻲ ﻋﻠﻮﻡ ﺩﺍﺷﺘﻪ ﺍﻧﺪ، ﺗﻌﻠﻖ ﻣﻲ ﮔﻴﺮﺩ. ﻧﺘﺎﻳﺞ 
ﭘﮋﻭﻫﺶ ﺁﻧﺎﻥ ﺑﻪ ﻭﺿﻮﺡ ﻧﺸﺎﻥ ﺩﺍﺩ ﻛﻪ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﺮﻧﺪﮔﺎﻥ 
ﺟﺎﻳﺰﻩ ﻓﻮﻕ ﻛﻤﺘﺮ ﺍﺯ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﻓﻴﺰﻳﻜﺪﺍﻧﺎﻧﻲ ﺍﺳ ــﺖ ﻛﻪ 
ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺁﻥ ﻫﺎ ﺗﻮﺳﻂ ﻫﺮﺵ ﻣﺤﺎﺳ ــﺒﻪ ﺷﺪﻩ ﺑﻮﺩ. ﺍﻟﺒﺘﻪ 
ﺍﻳﻦ ﻧﺘﻴﺠﻪ ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﺍﻳﻨﻜﻪ ﺗﻌﺪﺍﺩ ﺍﻧﺘﺸ ــﺎﺭﺍﺕ ﻭ ﺗﺄﺛﻴﺮ ﺍﺳ ــﺘﻨﺎﺩﻱ 
ﺩﺭ ﺯﻣﻴﻨﻪ ﻣﻄﺎﻟﻌﺎﺕ ﻛﻤﻲ ﻋﻠﻢ ﺯﻳﺮ ﺍﺳ ــﺘﺎﻧﺪﺍﺭﺩ ﻓﻴﺰﻳﻚ ﺍﺳ ــﺖ، 
ﻗﺎﺑﻞ ﭘﻴﺶ ﺑﻴﻨﻲ ﺍﺳ ــﺖ ﺑﻪ ﻧﻈﺮ ﻣﻲ ﺭﺳ ــﺪ ﺩﺭ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﻧﻴﺰ 
ﻫﻤﻴﻦ ﻣﺴﺄﻟﻪ ﺩﺭ ﻣﺤﺎﺳﺒﻪ ﺷﺎﺧﺺ ﻫﺮﺵ ﺟﺎﻣﻌﻪ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ 
ﻣﺆﺛﺮ ﺑﻮﺩﻩ ﺍﺳﺖ.
ylleK ﻭ snoinneJ )6002( ﻛﻴﻔﻴ ــﺖ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ 781 
ﻋﻀﻮ ﻫﻴﺄﺕ ﺗﺤﺮﻳﺮﻳﻪ)ﺑﻮﻡ ﺷﻨﺎﺳﺎﻥ ﻭ ﺯﻳﺴﺖ ﺷﻨﺎﺳﺎﻥ ﺗﻜﺎﻣﻠﻲ( 
7 ﻣﺠﻠﻪ ﻭ ﺷﺎﺧﺺ ﻫﺮﺵ ﺁﻧﺎﻥ ﺭﺍ ﻣﺤﺎﺳﺒﻪ ﻧﻤﻮﺩﻩ ﺍﻧﺪ. ﻫﻤﭽﻨﻴﻦ 
ﻋﻮﺍﻣﻞ ﺩﻳﮕﺮ ﻛﻪ ﺑﺮ ﺭﻭﻱ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺗﺄﺛﻴﺮ ﻣﻲ ﮔﺬﺍﺭﺩ ﻣﺜﻞ 
ﺟﻨﺴﻴﺖ، ﻛﺸﻮﺭ، ﺗﻌﺪﺍﺩ ﻛﻞ ﺍﻧﺘﺸﺎﺭﺍﺕ ﺭﺍ ﻧﻴﺰ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﻗﺮﺍﺭ 
ﺩﺍﺩﻩ ﺍﻧﺪ. ﻧﺘﺎﻳﺞ ﭘﮋﻭﻫﺶ ﻧﺸ ــﺎﻥ ﻣﻲ ﺩﻫﺪ ﻛﻪ ﻋﻤﻮﻣًﺎ ﺩﺍﻧﺸ ــﻤﻨﺪﺍﻥ 
ﺯﻥ ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺕ ﻛﻤﺘﺮﻱ ﻧﺴ ــﺒﺖ ﺑﻪ ﺩﺍﻧﺸ ــﻤﻨﺪﺍﻥ ﻣﺮﺩ ﻣﻨﺘﺸﺮ 
ﻣﻲ ﻧﻤﺎﻳﻨﺪ ﻛﻪ ﻫﻤﻴﻦ ﻣﺴ ــﺌﻠﻪ ﺑﺮ ﺭﻭﻱ ﺷﺎﺧﺺ ﻫﺮﺵ ﺁﻧﺎﻥ ﺗﺄﺛﻴﺮ 
ﻣﻲ ﮔ ــﺬﺍﺭﺩ ﺣﺎﻝ ﺁﻧﻜﻪ ﺩﺭ ﭘﮋﻭﻫﺶ ﺣﺎﺿ ــﺮ ﺗﻔﺎﻭﺗﻲ ﺑﻴﻦ ﺗﻌﺪﺍﺩ 
ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸ ــﺮ ﺷ ــﺪﻩ ﺯﻧﺎﻥ ﻭ ﻣﺮﺩﺍﻥ ﻭﺟﻮﺩ ﻧﺪﺍﺷﺖ. ﻫﻤﭽﻨﻴﻦ 
ﻧﺘﺎﻳﺞ ﭘﮋﻭﻫﺶ ﺁﻧﺎﻥ ﻧﺸ ــﺎﻥ ﺩﺍﺩ ﻛﻪ ﺑﻴﻦ ﺗﻌﺪﺍﺩ ﻛﻞ ﺍﻧﺘﺸ ــﺎﺭﺍﺕ ﻭ 
ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺟﺎﻣﻌﻪ ﭘﮋﻭﻫﺶ ﻫﻤﺒﺴﺘﮕﻲ ﻭﺟﻮﺩ ﺩﺍﺭﺩ]01[ 
ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﻭ ﺍﺳﺘﺎﺩﺍﻥ …
ﺟﺪﻭﻝ4: ﺗﻮﺯﻳﻊ ﻓﺮﺍﻭﺍﻧﻲ ﺷﺎﺧﺺ ﻫﺮﺵ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﻣﻮﺭﺩ ﺑﺮﺭﺳﻲ ﺑﺮ ﺣﺴﺐ ﺳﻦ ﺁﻧﺎﻥ
ﺳﻦ
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ﻛﻪ ﺑﺎ ﻧﺘﺎﻳﺞ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﻫﻤﺴﻮ ﺍﺳﺖ.
nauG ﻭ oaG )8002( ﺩﺭ ﭘﮋﻭﻫﺸﻲ ﺑﻪ ﻣﻘﺎﻳﺴﻪ ﻭ ﺍﺭﺯﻳﺎﺑﻲ 
ﭘﮋﻭﻫﺶ ﻫﺎﻱ ﻣﻨﺘﺸ ــﺮ ﺷ ــﺪﻩ ﺩﺭ ﺯﻣﻴﻨﻪ ﺑﻴﻮﺍﻧﻔﻮﺭﻣﺎﺗﻴﻚ ﺩﺭ ﭼﻴﻦ 
ﺩﺭ ﻃﻮﻝ ﺩﻭﺭﻩ 5002-0002 ﭘﺮﺩﺍﺧﺘﻪ ﺍﻧﺪ. ﻧﻮﻳﺴﻨﺪﮔﺎﻥ ﻣﻘﺎﻟﻪ ﺍﺯ 
ﻣﻌﻴﺎﺭﻫﺎﻱ ﺍﺭﺯﻳﺎﺑﻲ ﻛﺘﺎﺏ ﺳﻨﺠﻲ ﻣﺨﺘﻠﻔﻲ ﺑﺮﺍﻱ ﻣﻘﺎﻳﺴﻪ ﻭ ﺍﺭﺯﻳﺎﺑﻲ 
ﺍﺳﺘﻔﺎﺩﻩ ﻧﻤﻮﺩﻩ ﺍﻧﺪ ﻭ ﻧﺘﺎﻳﺞ ﺑﻪ ﺩﺳﺖ ﺁﻣﺪﻩ ﺑﺮﺍﻱ ﻫﺮ ﻣﻌﻴﺎﺭ ﻛﺘﺎﺏ 
ﺳ ــﻨﺠﻲ ﺭﺍ ﺑﺎ ﭘﻨﺞ ﻛﺸ ــﻮﺭ )ﺍﻣﺮﻳﻜﺎ، ﺍﻧﮕﻠﻴﺲ،ﻫﻨﺪ،ژﺍﭘﻦ،ﺁﻟﻤﺎﻥ( 
ﻛ ــﻪ ﻏﻮﻝ ﻋﻠﻤﻲ )stnaiG-ecneicS( ﺩﺭ ﺯﻣﻴﻨﻪ ﺑﻴﻮﺍﻧﻔﻮﺭﻣﺎﺗﻴﻚ 
ﻫﺴ ــﺘﻨﺪ، ﻣﻘﺎﻳﺴ ــﻪ ﻧﻤﻮﺩﻩ ﺍﻧﺪ. ﻳﻜﻲ ﺍﺯ ﻣﻌﻴﺎﺭﻫﺎﻱ ﻣﻮﺭﺩ ﺍﺳﺘﻔﺎﺩﻩ 
ﺁﻧ ــﺎﻥ ﺩﺭ ﺍﺭﺯﻳﺎﺑﻲ ﻫﺎ، ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺑﻮﺩﻩ ﺍﺳ ــﺖ. ﻳﺎﻓﺘﻪ ﻫﺎﻱ 
ﭘﮋﻭﻫﺶ ﺁﻧﺎﻥ ﻧﺸ ــﺎﻥ ﺩﺍﺩ ﻛﻪ ﺩﺭ ﻣﻴﺎﻥ ﻛﺸﻮﺭﻫﺎﻱ ﻣﻮﺭﺩ ﻣﻘﺎﻳﺴﻪ، 
ﭼﻴﻦ ﭘﺎﻳﻴﻦ ﺗﺮﻳﻦ ﻣﻴﺰﺍﻥ ﻧﺮﺥ ﺍﺳﺘﻨﺎﺩﺍﺕ ﺭﺍ ﺩﺍﺭﺩ. ﺍﻳﻦ ﻣﺴﺄﻟﻪ ﻧﺸﺎﻥ 
ﻣﻲ ﺩﻫﺪ ﻛﻪ ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸ ــﺮ ﺷ ــﺪﻩ ﺩﺍﻧﺸﻤﻨﺪﺍﻥ ﭼﻴﻨﻲ ﺍﺯ ﻗﺎﺑﻠﻴﺖ 
ﺭﻭﻳ ــﺖ ﺑﻴﻦ ﺍﻟﻤﻠﻠﻲ )ﺩﺳ ــﺘﺮﺱ ﭘﺬﻳﺮﻱ ﻣﻘ ــﺎﻻﺕ( ﺑﺮﺧﻮﺭﺩﺍﺭ 
ﻧﻴﺴﺖ. ﺑﺮﺭﺳﻲ ﺷﺎﺧﺺ ﻫﺮﺵ ﺑﻴﻦ ﻛﺸﻮﺭﻫﺎ ﻧﺸﺎﻥ ﻣﻲ ﺩﻫﺪ ﻛﻪ 
ﻣﻴﺰﺍﻥ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﻛﺸﻮﺭﻫﺎﻱ ﻏﺮﺑﻲ ﺑﺎﻻﺗﺮ ﺍﺯ ﻛﺸﻮﺭﻫﺎﻱ 
ﺁﺳ ــﻴﺎﻳﻲ ﺍﺳﺖ. ﻧﻮﻳﺴ ــﻨﺪﮔﺎﻥ ﻣﻘﺎﻟﻪ ﻋﻠﺖ ﭘﺎﻳﻴﻦ ﺑﻮﺩﻥ ﺷﺎﺧﺺ 
ﻫﺮﺵ ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸ ــﺮ ﺷﺪﻩ ﺑﻴﻮﺍﻧﻔﻮﺭﻣﺎﺗﻴﻚ ﺩﺍﻧﺸﻤﻨﺪﺍﻥ ﭼﻴﻨﻲ 
ﺭﺍ ﺗﻌﺪﺍﺩ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﭘﺎﻳﻴﻦ ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸﺮ ﺷﺪﻩ ﺗﻮﺳﻂ ﺁﻧﺎﻥ ﻛﻪ 
ﺑﺮ ﺭﻭﻱ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺗﺄﺛﻴﺮ ﺩﺍﺷ ــﺘﻪ ﺍﺳ ــﺖ ﺍﻋﻼﻡ ﻛﺮﺩﻩ ﺍﻧﺪ. 
ﭘﺎﻳﻴﻦ ﺑﻮﺩﻥ ﺗﻌﺪﺍﺩ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﻧﻴ ــﺰ ﻣﻌﻠﻮﻝ ﻋﺪﻡ ﻗﺎﺑﻠﻴﺖ ﺭﻭﻳﺖ 
ﺑﻴﻦ ﺍﻟﻤﻠﻠﻲ ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸﺮ ﺷﺪﻩ ﺩﺍﻧﺸﻤﻨﺪﺍﻥ ﭼﻴﻨﻲ ﺍﺳﺖ ﻭ ﻟﺰﻭﻣًﺎ 
ﺑﻪ ﺩﻟﻴﻞ ﭘﺎﻳﻴﻦ ﺑﻮﺩﻥ ﻛﻴﻔﻴﺖ ﻣﻘﺎﻻﺕ ﺗﺄﻟﻴﻒ ﺷ ــﺪﻩ ﺗﻮﺳ ــﻂ ﺁﻧﺎﻥ 
ﻧﻴﺴ ــﺖ.]11[ ﻫﻤﻴﻦ ﻧﺘﻴﺠﻪ ﺭﺍ ﻣﻲ ﺗ ــﻮﺍﻥ ﺩﺭ ﻣﻮﺭﺩ ﺟﺎﻣﻌﻪ ﻣﻮﺭﺩ 
ﺑﺮﺭﺳﻲ ﭘﮋﻭﻫﺶ ﺣﺎﺿﺮ ﻧﻴﺰ ﺗﻌﻤﻴﻢ ﺩﺍﺩ.
ﺑﻪ ﻃﻮﺭ ﻛﻠﻲ ﻣﻲ ﺗﻮﺍﻥ ﮔﻔﺖ ﻋﻠﻲ ﺭﻏﻢ ﺍﺳ ــﺘﻔﺎﺩﻩ ﺍﺯ ﺷﺎﺧﺺ 
ﻫﺮﺵ ﺑﺮﺍﻱ ﺍﺭﺯﻳﺎﺑﻲ ﺑﺮﻭﻧﺪﺍﺩ ﻋﻠﻤﻲ، ﺍﻳﻦ ﺷﺎﺧﺺ ﻣﻌﻴﺎﺭ ﭼﻨﺪﺍﻥ 
ﻣﻨﺎﺳ ــﺒﻲ ﺑﺮﺍﻱ ﺍﺭﺯﻳﺎﺑﻲ ﻫﻤﻪ ﻣﺤﻘﻘﺎﻥ ﻧﻤﻲ ﺑﺎﺷ ــﺪ. ﺍﺯ ﻃﺮﻓﻲ ﺑﻪ 
ﺩﻟﻴﻞ ﺍﻳﻨﻜﻪ ﺷﺎﺧﺺ ﻫﺮﺵ ﻧﻤﻲ ﺗﻮﺍﻧﺪ ﺑﻴﺶ ﺍﺯ ﺗﻌﺪﺍﺩ ﺍﻧﺘﺸﺎﺭﺍﺕ 
ﻣﺤﻘﻖ ﺑﺎﺷ ــﺪ ﺩﺭ ﻣﻮﺭﺩ ﻣﺤﻘﻘﺎﻧﻲ ﻛﻪ ﺗﻌﺪﺍﺩ ﺍﺳﺘﻨﺎﺩ ﺑﻪ ﻣﻘﺎﻻﺗﺸﺎﻥ 
ﻓﻮﻕ ﺍﻟﻌﺎﺩﻩ ﺯﻳﺎﺩ ﺍﺳﺖ ﺍﻣﺎ ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺗﺸﺎﻥ ﻧﺴﺒﺘًﺎﻛﻢ ﺍﺳﺖ، ﻧﻘﻄﻪ 
ﺿﻌﻒ ﻣﺤﺴﻮﺏ ﻣﻲ ﺷﻮﺩ.]21[
ﺍﻟﺒﺘﻪ ﻭﺍﺿﺢ ﺍﺳﺖ ﻛﻪ ﻳﻚ ﻋﺪﺩ ﺳﺎﺩﻩ ﻫﺮﮔﺰ ﻧﻤﻲ ﺗﻮﺍﻧﺪ ﺟﻨﺒﻪ 
ﭼﻨﺪ ﻭﺟﻬﻲ ﺧﺼﻮﺻﻴﺎﺕ ﻋﻠﻤﻲ ﺩﺍﻧﺸ ــﻤﻨﺪﺍﻥ ﺭﺍ ﻧﺸ ــﺎﻥ ﺩﻫﺪ ﻭ 
ﺑﺴ ــﻴﺎﺭﻱ ﺍﺯ ﺟﻨﺒﻪ ﻫﺎﻳﻲ ﻛﻪ ﺩﺭ ﺍﺭﺯﻳﺎﺑ ــﻲ ﺍﻓﺮﺍﺩ ﺑﺎﻳﺪ ﻣﻮﺭﺩ ﺗﻮﺟﻪ 
ﻗﺮﺍﺭ ﮔﻴﺮﺩ ﻣﻤﻜﻦ ﺍﺳﺖ ﻧﺎﺩﻳﺪﻩ ﮔﺮﻓﺘﻪ ﺷﻮﺩ ﺑﻨﺎﺑﺮ ﺍﻳﻦ ﺍﺯ ﺍﻳﻦ ﻣﻌﻴﺎﺭ 
ﻋﻠﻢ ﺳﻨﺠﻲ ﺑﺎﻳﺪ ﺩﺭ ﻛﻨﺎﺭ ﺩﻳﮕﺮ ﺷﺎﺧﺺ ﻫﺎﻱ ﻋﻠﻢ ﺳﻨﺠﻲ )ﺗﻌﺪﺍﺩ 
ﻛﻞ ﻣﻘﺎﻻﺕ، ﺗﻌﺪﺍﺩ ﻛﻞ ﺍﺳ ــﺘﻨﺎﺩﺍﺕ ﻭ ﻣﺘﻮﺳﻂ ﺗﻌﺪﺍﺩ ﺍﺳﺘﻨﺎﺩﺍﺕ 
ﻭ...( ﺍﺳﺘﻔﺎﺩﻩ ﻧﻤﻮﺩ.
 ﺑﺎ ﺗﻮﺟﻪ ﺑﻪ ﺍﻳﻨﻜﻪ ﺩﺳﺘﺮﺳ ــﻲ ﺑﻪ ﺳﺎﺑﻘﻪ ﭘﮋﻭﻫﺸﻲ ﺍﻓﺮﺍﺩ ﺑﺮﺍﻱ 
ﺍﺭﺯﻳﺎﺑ ــﻲ ﺑﺮﻭﻧ ــﺪﺍﺩ ﻋﻠﻤﻲ ﺁﻧﺎﻥ ﺿﺮﻭﺭﻱ ﺍﺳ ــﺖ ﻭ ﻋﻤﺪﻩ ﺗﺮﻳﻦ 
ﻣﺤﺪﻭﺩﻳﺖ ﺍﻳﻦ ﭘﮋﻭﻫﺶ ﻧﻴﺰ ﻋﺪﻡ ﺩﺳﺘﺮﺳﻲ ﺑﻪ ﺳﻮﺍﺑﻖ ﭘﮋﻭﻫﺸﻲ 
ﻛﺎﻣﻞ ﻭ ﻣﺪﻭﻥ ﺍﺳ ــﺘﺎﺩﺍﻥ ﻭ ﺩﺍﻧﺸﻴﺎﺭﺍﻥ ﺑﻮﺩ، ﺍﻳﺠﺎﺩ ﺑﺎﻧﻚ ﻣﺤﺘﻮﺍﻱ 
ﺍﻟﻜﺘﺮﻭﻧﻴﻜﻲ ﺳ ــﺎﺑﻘﻪ ﭘﮋﻭﻫﺸ ــﻲ ﺑﻪ ﻣﻨﻈﻮﺭ ﺩﺳﺘﺮﺳﻲ ﺑﻪ ﺩﺍﺩﻩ ﻫﺎ 
ﺑﺮﺍﻱ ﺑﺎﺯﻳﺎﺑﻲ ﺟﺎﻣﻊ ﻭ ﻣﺎﻧﻊ ﺁﻥ ﻫﺎ ﺑﺮﺍﻱ ﻣﺤﺎﺳ ــﺒﻪ ﺷﺎﺧﺺ ﻫﺎﻱ 
ﻋﻠﻢ ﺳﻨﺠﻲ ﺍﺯ ﺟﻤﻠﻪ ﺷﺎﺧﺺ ﻫﺮﺵ ﺭﺍ ﺗﺴﻬﻴﻞ ﻣﻲ ﻧﻤﺎﻳﺪ.
ﺩﺭ ﻣﺎﺩﻩ ﭘﮋﻭﻫﺸ ــﻲ ﺁﺋﻴﻦ ﻧﺎﻣﻪ ﺍﺭﺗﻘﺎﻱ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ 
ﺩﺍﻧﺸ ــﮕﺎﻩ ﻫﺎﻱ ﻭﺯﺍﺭﺕ ﺑﻬﺪﺍﺷ ــﺖ ﺩﺭﻣﺎﻥ ﻭ ﺁﻣﻮﺯﺵ ﭘﺰﺷﻜﻲ، 
ﺗﻨﻬﺎ ﺑﻪ ﺗﻌﺪﺍﺩ ﻣﻘﺎﻻﺕ ﻣﻨﺘﺸ ــﺮ ﺷ ــﺪﻩ ﺍﻫﻤﻴﺖ ﺩﺍﺩﻩ ﻣﻲ ﺷ ــﻮﺩ ﻭ 
ﻛﻴﻔﻴ ــﺖ ﺑﺮﻭﻧ ــﺪﺍﺩ ﻋﻠﻤﻲ ﻣﻮﺭﺩ ﺗﻮﺟﻪ ﻗ ــﺮﺍﺭ ﻧﻤﻲ ﮔﻴﺮﺩ. ﺑﻪ ﻧﻈﺮ 
ﻣﻲ ﺭﺳ ــﺪ ﺍﺳﺘﻔﺎﺩﻩ ﺍﺯ ﺷ ــﺎﺧﺺ ﻫﺮﺵ ﺑﻪ ﻋﻨﻮﺍﻥ ﻣﻼﻙ ﻛﻴﻔﻴﺖ 
ﺑﺮﻭﻧ ــﺪﺍﺩ ﻋﻠﻤﻲ ﺩﺭ ﻛﻨ ــﺎﺭ ﻣﻌﻴﺎﺭ ﺗﻌﺪﺍﺩ ﻛﻞ ﻣﻘﺎﻻﺕ ﻣﻲ ﺗﻮﺍﻧﺪ ﺩﺭ 
ﺍﺭﺯﻳﺎﺑﻲ ﺑﻬﺘﺮ ﺍﻋﻀﺎﻱ ﻫﻴﺄﺕ ﻋﻠﻤﻲ ﺍﺯ ﻧﻈﺮ ﻓﻌﺎﻟﻴﺖ ﭘﮋﻭﻫﺸ ــﻲ 
ﻛﻤﻚ ﻧﻤﺎﻳﺪ.
ﻣﺤﻤﺪﺭﺿﺎ ﻋﻠﻲ ﺑﻴﮓ ﻭ ﻟﻴﻼ ﺭﻭﺳﺘﺎ ﺁﺯﺍﺩ
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The Evaluation of Scientific Outputs of Assistant
and Associate Professors, Medicine School of
IUMS, Through Hirsch Index; 2008
Alibeyk M.R.1 / Rustaazad L.2 
Abstract 
Introduction: One of the most important methods for evaluation of scientific outputs of researchers 
and research centers is using of Hirsch index .From the benefits of this index, is evaluating both quantity 
and quality of scientific outputs., This research was aimed to calculate, Hirsch index, for assistants, and 
Associate professor of medicine school, IUMS.
Methods: This is an applied and descriptive research. Research community consists of 101 of assist-
ant and Associate professor of medical school. According to the Hirsch formula, resource of main data 
for research, are; the number of articles, and citations to each articles; obtained through the search in 
under web citation index, web of science, Scopus and Google scholar. With combination of obtained 
data for every person, Hirsch index data for everyone are calculated. For determination of Hirsch index 
frequency distribution gathered with personal items and for data analysis, SPSS software had used.
Results: The mean Hirsch index for all persons was 2.76; for assistants higher than for professor assist-
ant, in Basic Sciences higher than clinical sciences; and for men higher than women. None of women 
have the Hirsch index more than 6; nevertheless, %10.2 of men had more than 6. The highest Hirsch 
index belongs to a nephrologist; and the Hirsch index for 17 persons calculated equals with zero.
Conclusions: Assistants and professor assistants in terms of Hirsch index low levels. It seems that 
Hirsch index, is affected by factors such as, country, facilities, research budgets, number of researches, 
language, citation-publication pattern; accessible rate had affected on Hirsch index, too.
Keywords: Scientiﬁc Output Evaluation, Hirsch Index, Assistant, Associate Professor
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